B enoci HaykoBo texniunoi pesostomnii (HTP) 3amoyatkyBaBcs arpo0is-
HEC, 1[0 3HAMEHYE MMOJANIBIIC MOCHICHHS MOHOIIONICTHYHOTO KOHTPOJIO HAJ
cinbchkuM rocnogapcTeoM. HTP mpu3sBerna 10 mocuiieHHs criemianizarii dpepm.
Maibke 90% mnpoayKIiii JaroTh CIerianizoBaHi (hepMH, sSKi OTPUMYIOTH TTOHA]
TIOJIOBHHU JTOXOJTY BiJl IIPOIAKy OY/b-IKOTO OJHOTO MIPOAYKTY.

BuBuaroun possurtok CIIIA MoxHAa cka3aTd, IO KpaiHa aKTHBHO i
MPaBUJILHO, 3 MiJA00POM MEBHOIO MiAXOAy BHKOPHCTOBYBAJia i pO3BHMBAaJa Cijib-
CBKE TOCIIOIAPCTBO, SKEJOCATHYJIOBHCOKUX PE3YyNbTaTiB. TOMY Ha ChOTOTHINITHIH
nenpb CIIIA — e omHa 3 MPOBIAHMX 1 YCHIIIHUX KpaiH, sika Mae Oe3yid CycijiB
MapTHEPiB, 3 SKUMU TPOBOJUTH TOBApHY IMONITHKY, THM CaMHM 30aradye
EKOHOMIKY JICpIKaBH.
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CONSEQUENCES OF GENDER DISCRIMINATION
IN MODERN ECONOMIC SOCIETY

Through all human history there always was discrimination in all spheres
of life, especialy in economy. Discrimination is the unjust or prejudicial
treatment of different categories of people, especialy on the grounds of race,
age, or sex. Gender divisions occur between household tasks, between unpaid
and paid work, and within paid work.

Let’s talk about sexual division of labor now. There were historical and
evolutionary premises such as ‘man the hunter’ and ‘women the gatherer’,
provisioning household, patriarch ship etc. That is the reason for existence of
male and female work. Of course, there are some rational reasons for that. For
example, men are stronger that women so they could do physically harder job,
and in the same time, women are getting socialized better so they are good at
dealing with people. The thing is in letting people decide what they want to do,
not write down in statements that women cannot work in mines — they should
decide by their own to go there or not.
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For a very long period of time, women were not allowed to work at
prestigious positions, getting diploma etc. The only role that was admissible was
to be a housewife or to do some womanish work, such asto be amaid or a cook.
That is why in the 19th century women became involved in organizations
dedicated to social reformsthat let them vote right, diplomas, privileged jobs etc.
But till, we could see a tremendous discrimination in labor market. As it was
mentioned, it's, firstly, blame for doing not your gender work. Secondly, it's
dramatic difference between salary sizes. Even in European countries, there still
isthat abyss.

Nevertheless, to be totally honest, we should mention that we have
already started overcoming the crisis. For instance, the femae unemployment
rateislower than male, women participation in labor market isincreasing just as
college graduations etc. Today women make up the mgjority of professional
workers in many countries. In addition to that, they are provided with statutory
paid leave for mothers, sck leave, allowed unpaid and even paid absence for
serious family illness.

But again we should mention not that clear and obvious fact of
discrimination such as production vs discrimination. Nowadays women still need
to decide whether they want to work or to be mothers and they’ll be fixing both
variants because just the traditional ‘female jobs are mixing well with
motherhood. When we are talking about gender being discriminated from the
economy point of view, we should mention the pink tax. Man should work more
to be able just to donate money for the child which causes also the advantage/job
being given to aman asafamily — bread-hunter, not to a women, because she'sa
mother.

To sum up, we should clearly understand which are tendencies that are
going to change in modern world. The gender discrimination should and, |
sincerely believe, will become just a memory, especially on the labor market.
Fortunately, we could see now companies rethinking employees careers and
salaries, sick payments etc. Governments are changing sizes of unemployment
pays, maternity pays, pensions, provide men with possibility to become more a
father that it was before.

Refer ences:
1. ‘Female power’ [Enrexmponnuii pecypc].” The Economid’ article
according to Marianne Bertrand and colleagues study.
2. 'JKinxu ma uonosixu na xepisnux nocadax ¢ Ykpaini', [Iopbarw A.,
Tonosanosa IO., 3aika A., Hacpioinos P., Cudopuyk O. ma in.]. Bioxpumi
docnidocennsi, 2017p.

204



